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Has the required technicat anc srofessional skill or knowledge o effectively carry cut assigned
responsibilities. Able to identify problems and develop solutions with the joo requirements.

ceds zxpectations
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PLANNING / ORGANIZING

Able to set objectives, establish work plans, consider priorities in completing assi

oroblems and changes.
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COMMUNICATION SKILLS

The ability to communicate in a clear and concise manner so ithat facts or concepts can be understood

by others. Demonstirates common courtesy and patience.
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INITIATIVE

Works with interest, enargy end aninusiasm in the meeting of ¢ajectives. S=lf -starting and proactive and
provides assistance (0 otners or sseks additional work when assicned reszonsibiliiies are completed or
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create an insutiiclent work load. Leads others in taking posiiive ac !or:
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QUALITY ORIENTATION

Demonstrates concern for quality work by continually being 2lert to detail, accurately checkmg WOrk and
accepling responsibility for correcting errors and omi ss;ms with focused effort.
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JUDGEMENT / PROBLEM SOLVING

Able to obtain and evaluate pertinent information and develop sitemative solutions to problems. Able to
make and implement decisions in an effeclive manner.
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TEAMWORK & COQPERATION

Maintains positive working reiationships with others, fostering ¢ ccoperative isam environment. Accepts
change readily and avoicds being negalive when problems occu
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SAFETY & HOUSEKEEPING

Works in a safe and conscientious manner, wears personal protective equipment as required.
Demonstrates concern tor in=s safety of others.

<eeps the work area clean, mainiaining high stancards of housakaaping and organization in accordance
With the 5S program.

T e TR T —— ______“_—__‘-H?
— Unsatisfactory J Needs Develoomenti__ Meets Expectations/ - Zxceeds Expectations [
Qutstanding "
Comments:
MOTIVATION FOR ACHIEVENMENT
|s results oriented and desires o excel.
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JOB PERFORMANCE

The ability to perform the work reliably with hign guality and produstivity. Accepis responsibility for

actions and asks for help when nesded. Demonstrates versatilily by accepting new assignments or work
arrangements positively.
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OVERALL PERFORMANCE EVALUATION
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(your signature only acknowledges that you have read the assessment not that you &

comments may be documented in the following section.)
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